Apprenticeship Levy
Facts you need to know for your business
Who pays the levy?

Employers with a payroll in excess of
£3 million will pay the levy.
How do the top-ups work?

How is the ‘paybill’ calculated?

The government will apply a 10%
top-up to the funds you have for
spending on apprenticeship
training in England.

£

Will my funds
expire if I don’t
use them?

The levy will be at a rate of 0.5% of the
wage bill. The wage bill is defined
as the ‘total employee earnings’
of every employee.
How will employers
reclaim the funds?

Employers paying the levy will
need to hire apprentices to
claim back their tax in a form
of digital vouchers.

Funds will expire 18
months after they enter
your digital
account if you
don’t spend
them on
apprenticeships.

What can I spend
levy funds on?

How do I access
my levy fund?

Funds will be accessed through a
new digital apprenticeship service
account and will appear in your
account monthly, which will be
available for registration in
January 2017.

The levy can only be spent
on apprenticeship training
and assessment with
approved training providers
at an agreed price.
Payments to the provider
will be made monthly for
the first year of the levy.

Can I use the allowance to offer Apprenticeships
to both new and existing staff?

Yes, you can recruit new staff or train existing staff for an
Apprenticeship, as long as it is relevant to their role and
is the most appropriate way of developing their skills.

As an approved provider with over 50 years of experience,
we will help you to get ready for the levy and maximise your
funds. Contact us to find out how we can provide you with
suitable candidates for your business.
01895 853780
employerservices@uxbridgecollege.ac.uk
www.uxbridgecollege.ac.uk/employers
UC_Employers

